
Fire District No. 3 
TOWNSHIP OF HANOVER, COUNTY OF MORRIS 

 

DECEMBER 17, 2020 

RESOLUTION ASSIGNING 2020 SALARIES AND RATES OF PAY 
FOR CERTAIN EMPLOYEES 

 
20-12-17-117 

 

WHEREAS, the Board of Fire Commissioners sets the salaries and rates of 
compensation for certain employees not covered by Collective Bargaining Agreements, 
and 
 

WHEREAS, funds exist to compensate these employees as the Board has directed 
herein. 
 

NOW THEREFORE, BE IT RESOLVED BY THE COMMISSIONERS OF FIRE 
DISTRICT No. 3, TOWNSHIP OF HANOVER, COUNTY OF MORRIS, STATE 
OF NEW JERSEY as follows: 
 

1. The following salaries shall be implemented consistent with the satisfactory 

completion of their Employee Evaluation, and  

2. The following employees shall be compensated as indicated: 

a. Chad J. DiGiorgio, Chief  

$127,920.81 Per Year 

3. The Board similarly authorizes payment of retroactive salary in accordance with the 
above to January 1, 2020 

4. Salaries and Hourly Wages for Full-Time Emergency Medical Technicians, Part-
Time Emergency Medical Technicians and Per Diem Emergency Medical 
Technicians shall be set consistent with the attached Schedule ‘A’. 
 

It is hereby certified that this resolution is adopted by the Board of Fire Commissioners 
on this the 17th day of December, 2020. 
 
 
 
Thomas A. Quirk, Jr., Secretary 



 
SCHEDULE 'A' 

Full-Time EMT 

Probation (1-Year)  $     39,000.00  
    

2nd Year  $     41,535.00      

3rd Year  $     44,234.78  
    

4th Year  $     47,110.04  
    

5th Year  $     50,172.19      

6th Year  $     53,433.38  
    

Per Diem EMT 

Probation (1-Year)  $             18.00  

2nd Year  $             18.75  

3rd Year  $             19.50  

4th Year  $             20.25  

5th Year  $             21.00  

6th Year  $             21.75  

Part-Time EMT 

Probation (1-Year)  $             22.00  

2nd Year  $             22.50  

3rd Year  $             23.00  

4th Year  $             23.75  

5th Year  $             24.50  

6th Year  $             25.25  

Raises in the grade will be given: 
1) On the employee's anniverasy date of hire or title change 
2) Consistent with an acceptable performance evaluation 
3) Consistent with the maintaining of all required certifications 



Fire District No. 3 
TOWNSHIP OF HANOVER, COUNTY OF MORRIS 

 
 

Certification 

 

I, Thomas A. Quirk, Jr., Secretary of the Board of Fire Commissioners of Fire District 
No. 3, Township of Hanover, County of Morris, State of New Jersey, hereby certify that 
the Commissioners at a meeting held on the 17th day of December, 2020 duly adopted 
the attached resolution;  
 
20-12-17-117 RESOLUTION AUTHORIZING 2020 SALARIES FOR CERTAIN 
EMPLOYEES  
 
 
This resolution was introduced by Commissioner:  

□ Callas     □ Dugan  □ Dugan, Jr.  □ O’Hare     X Quirk      
 

and was seconded by Commissioner 

□ Callas     □ Dugan   □ Dugan, Jr.  X O’Hare     □ Quirk      

 
 

Record of the Vote 
 

  

Callas 
 

Dugan 
 

Dugan, Jr. 
 

Quirk 
 

O’Hare 
 

Yes 
X X X X X 

 

No 
     

 

Abstain 
     

 

Absent 
     

 
 
 
 
 
 
Thomas A. Quirk, Jr., Secretary  

 


